Fair Labor Standards Act, 29 U.S.C. §§ 201-219

§ 202. Congressional finding and declaration of policy.

(a) The Congress finds that the existence, in industries engaged in commerce or in the
production of goods for commerce, of labor conditions detrimental to the maintenance of
the minimum standard of living necessary for health, efficiency, and general well-being
of workers (1) causes commerce and the channels and instrumentalities of commerce to
be used to spread and perpetuate such labor conditions among the workers of the several
States; (2) burdens commerce and the free flow of goods in commerce; (3) constitutes an
unfair method of competition in commerce; (4) leads to labor disputes burdening and
obstructing commerce and the free flow of goods in commerce; and (5) interferes with
the orderly and fair marketing of goods in commerce....

(b) Itis declared to be the policy of this chapter, through the exercise by Congress of its
power to regulate commerce among the several States and with foreign nations, to correct
and as rapidly as practicable to eliminate the conditions above referred to in such
industries without substantially curtailing employment or earning power.

§ 203. Definitions.

As used in this chapter— ...

(1) "Oppressive child labor" means a condition of employment under which (1) any
employee under the age of sixteen years is employed by an employer (other than a parent
or a person standing in place of a parent employing his own child or a child in his custody
under the age of sixteen years in an occupation other than manufacturing or mining or an
occupation found by the Secretary of Labor to be particularly hazardous for the
employment of children between the ages of sixteen and eighteen years or detrimental to
their health or well-being) in any occupation, or (2) any employee between the ages of
sixteen and eighteen years is employed by an employer in any occupation which the
Secretary of Labor shall find and by order declare to be particularly hazardous for the
employment of children between such ages or detrimental to their health or well-being....
The Secretary of Labor shall provide by regulation or by order that the employment of
employees between the ages of fourteen and sixteen years in occupations other than
manufacturing and mining shall not be deemed to constitute oppressive child labor if and
to the extent that the Secretary of Labor determines that such employment is confined to
periods which will not interfere with their schooling and to conditions which will not
interfere with their health and well-being.

(m) "Wage" paid to any employee includes the reasonable cost...to the employer of
furnishing such employee with board, lodging, or other facilities, if such board, lodging,
or other facilities are customarily furnished by such employer to his employees....



(s)(1) "Enterprise engaged in commerce or in the production of goods for commerce™
means an enterprise that—

(A)(i) has employees engaged in commerce or in the production of goods for
commerce, or that has employees handling, selling, or otherwise working on goods or
materials that have been moved in or produced for commerce by any person; and
(i1) is an enterprise whose annual gross volume of sales made or business done is not less
than $500,000....

§ 206. Minimum wage.

(@) ... Every employer shall pay to each of his employees who in any workweek is
engaged in commerce or in the production of goods for commerce, or is employed in an
enterprise engaged in commerce or in the production of goods for commerce, wages at
the following rates:

(1) except as otherwise provided in this section, ... not less than $5.15 an hour
beginning September 1, 1997....

(9) Newly hired employees who are less than 20 years old.

(1) Inlieu of the rate prescribed by subsection (a)(1) of this section, any
employer may pay any employee of such employer, during the first 90 consecutive
calendar days after such employee is initially employed by such employer, a wage which
is not less than $4.25 an hour.

(2) No employer may take any action to displace employees (including partial

displacements such as reduction in hours, wages, or employment benefits) for purposes of
hiring individuals at the wage authorized in paragraph (1). ...

§ 207. Maximum hours.

(@)(1) Except as otherwise provided in this section, no employer shall employ any of his
employees who in any workweek is engaged in commerce or in the production of goods
for commerce, or is employed in an enterprise engaged in commerce or in the production
of goods for commerce, for a workweek longer than forty hours unless such employee
receives compensation for his employment in excess of the hours above specified at a rate
not less than one and one-half times the regular rate at which he is employed. ...



(e) "Regular rate" defined. As used in this section the "regular rate” at which an
employee is employed shall be deemed to include all remuneration for employment paid
to, or on behalf of, the employee, but shall not be deemed to include—

(1) sums paid as gifts; payments in the nature of gifts made at Christmas time or
on other special occasions, as a reward for service, the amounts of which are not
measured by or dependent on hours worked, production, or efficiency;

(2) payments made for occasional periods when no work is performed due to
vacation, holiday, illness, failure of the employer to provide sufficient work, or other
similar cause; reasonable payments for traveling expenses, or other expenses, incurred by
an employee in the furtherance of his employer's interests and properly reimbursable by
the employer; and other similar payments to an employee which are not made as
compensation for his hours of employment;

(3) Sums paid in recognition of services performed during a given period if
either, (a) both the fact that payment is to be made and the amount of the payment are
determined at the sole discretion of the employer at or near the end of the period and not
pursuant to any prior contract, agreement, or promise causing the employee to expect
such payments regularly; or (b) the payments are made pursuant to a bona fide profit-
sharing plan or trust or bona fide thrift or savings plan ....

(4) contributions irrevocably made by an employer to a trustee or third person
pursuant to a bona fide plan for providing old-age, retirement, life, accident, or health
insurance or similar benefits for employees; ...

(8) any value or income derived from employer-provided grants or rights
provided pursuant to a stock option, stock appreciation right, or bona fide employee stock
purchase program [if certain conditions are met] ....

(h)(1) ...[S]ums excluded from the regular rate pursuant to subsection (e) shall not be
creditable toward ... overtime compensation required under this section.

§ 212. Child labor provisions.

(c) Oppressive child labor. No employer shall employ any oppressive child labor in
commerce or in the production of goods for commerce or in any enterprise engaged in
commerce or in the production of goods for commerce.

§ 213. Exemptions.

(@) ...The provisions of section 206...and section 207 of this title shall not apply with
respect to—

(1) any employee employed in a bona fide executive, administrative, or
professional capacity....



§ 216. Penalties.

(b) ... Any employer who violates the provisions of section 206 or section 207 of this
title shall be liable to the employee or employees affected in the amount of their unpaid
minimum wages, or their unpaid overtime compensation, as the case may be, and in an
additional equal amount as liquidated damages....

(e) ... Any person who violates the provisions of section 212...0of this title, relating to
child labor,...shall be subject to a civil penalty of not to exceed $10,000 for each
employee who was the subject of such a violation. Any person who repeatedly or
willfully violates section 206 or 207 of this title shall be subject to a civil penalty of not
to exceed $1,000 for each such violation....



